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Director’s review

What a dramatic and fraught year it has been. The
Easter bombings in Sri Lanka in April 2019, came
just after the tragedy of the terrorist attacks on
Mosques in Christchurch, New Zealand the previous
month. In early 2020 we officially left the European
Union following a general election that brought the
Conservative Party to power with a large majority that
reflected a very different and more polarised political
and societal landscape to the one we had been used
to. Then in March 2020 the covid-19 pandemic hit.
Throughout, we have remained positive and
optimistic. Not easy when faced with the
complexities, inconsistencies and reach of social
media platforms, often instrumentalised for political
ends. Research we published in January 2020
drew attention to the interplay between the media,
faith and belonging. Indeed, faith and belonging
has remained an important focus of our work and
something celebrated through our now annual
Faith & Belief Community Awards, delivered in
partnership with the Greater London Lieutenancy.
The response of faith communities to the pandemic
provided further evidence of the role these groups
and institutions play in social cohesion. There
has been much to celebrate amidst the upheaval,
convincing me that our work and that of our
partners remains both relevant and essential.
I am hugely proud of how my colleagues, our
trustees and champions have responded and worked
throughout the year. And we could not have done
anything without the support and collaboration of
our donors and partners who we are indebted to. I
have picked out a few highlights below that illustrate
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the difference F&BF has made to relations between
people of different faiths & beliefs through 2019/20.
Not only have we continued to consolidate our long
standing work with schools and universities, but we
have been ahead of the curve in developing resources
and services for online access (which will become
more critical during the pandemic), have deepened
our work at the intersections of faith and other identity
characteristics, and have begun to influence how
local government collaborates with faith and belief
communities to improve social cohesion. All our work
has aimed to meet our three goals that combine to
strengthen positive and productive relations between
people of different faiths, beliefs and identities,
namely, to equip learners, generate movement,
and project voice. More specifically, we have:
• Broadened our reach across the UK though our
national LGBT+Faith and ParliaMentors programmes
• Deepened our engagement in the London
boroughs of Barking & Dagenham and
Waltham Forest, in the metropolitan borough
of Walsall in the West Midlands, and in the
city of Sunderland in the North-East.
• Continued to teach a generation not to hate through
primary and secondary faith school linking and
faith awareness workshops in schools in London
and Birmingham; piloted a new, unique suite of
online resources for Religious Education and other
secondary school teachers; and worked with a
further cohort of 50 young leaders with diverse
faith & belief identities from 10 universities across
the UK, to prime their leadership journeys.

The Faith & Belief Forum

much a group of committed individuals driven by a
shared vision can do to improve relations between
people of different faiths, beliefs and identities
at a time when such work is badly needed.

• Recognised a further 120 organisations for
their contribution to belonging in the capital
through our annual Faith & Belief Community
Awards in partnership with the Greater London
Lieutenancy; and increased to 70 the number
of organisations across the country signed up
to our Charter for Faith & Belief Inclusion
• Launched a major community dialogue programme
in Walsall to address divisions and strengthen
relations in collaboration with Walsall council and
community groups; and facilitated the creation of
a Faith Policy with Council and communities in
the London Borough of Barking & Dagenham

Phil Champain
Director, The Faith & Belief Forum
Date: 10/12/2020

• Improved the engagement of people from
different faiths & beliefs in the arts through our
collaboration with the National Theatre and Amal
• Secured important funding to expand our work
with health care professionals in Israel/Palestine
• Made good progress with our Equality,
Diversity and Inclusion (EDI) strategy,
including the appointment of our first Sikh
trustee (ex-ParliaMentor) Gurinder Jhans.
During the year we conducted a mid-point
review of our strategic plan which concluded
that whilst we have a good range of programmes
and activities that we should be rightly proud,
we need to improve our impact reporting which
goes hand in hand with our fundraising. This
improved annual report is an important step in
this direction. I commend it as an example of how
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About us

Our work
in 2019/20

Our vision is a connected and supportive society
where people of different faiths, beliefs and cultures
have strong, productive and lasting relations. We
believe the future belongs to people of all beliefs, that
religious intolerance has no place in society and that
diversity adds value.

We work to achieve our mission and vision by
meeting the following three goals:

Our mission is to promote and build meaningful and
resilient relationships between people of all faiths and
non-religious beliefs, through education, encounter,
and social action opportunities. We consider
ourselves to be an areligious, apolitical organisation
which has inclusivity and integrity at its core.

2. To generate stronger community-based movement
aimed at strengthening faith relations and social
cohesion in communities, with youth at the
forefront

1. To equip more learners with the skills and tools
they need to handle and influence relations
between different faiths and beliefs

3. To project the voices of those we support and the
impact of our partnership with them
Progress against these goals constitutes the report
that follows.

Impact
The Faith & Belief Forum has been helping individuals and organisations
heal divides and build bridges between communities across the country.
Our programmes and events are giving people the skills to unite people
across difference in schools, universities, workplaces, and the
wider community.

Dialogue

Training

5,653 people engaged
in dialogue and linking.

755 new interfaith leaders
took part in F&BF training

Building new interfaith relationships
in their schools and communities.

Getting the skills to bring people
together in their communities.

E ducation
5,518 people experienced
F&BF workshops.

Action

Learning how to challenge
stereotypes and deal effectively
with difficult conversations.

Bringing about positive change
through interfaith activities.

2,272 people took part in
events and social action.

“I learnt not to judge somebody just from one
thing we know about them.” - Linking Student
“I feel more equipped to engage with interfaith
dialogue than ever before, both personally and in
the classroom.”
Sacred Heart Battersea Linking Teacher
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“Working within the ParliaMentors framework
gave me not only a wider frame of reference to
the difference that students can create in their
communities when given an opportunity but
more importantly, allowed me to connect with
individuals from all walks of life.”
Luena, ParliaMentors student
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By region

F&BF partner
boroughs

Nationwide

Walsall

• Our youth leadership programme reached 2,500
people across the country.

• Together with Walsall Council, F&BF engaged 133 local
residents through our Community Dialogue Sessions

• Our ParliaMentors programme engaged a total of
1,894 people, 1,259 of them through social action
projects run by the students on the programme.

• We have supported 50 local community leaders to
be upskilled through Community Connector training
to bring communities together

• We worked with 133 people from 46 diverse
organisations through our LGBT+Faith training
programme.

Barking and Dagenham
• Together with the London Borough of Barking and
Dagenham (LBBD) Council and LBBD Faith Forum,
we have engaged 153 local residents in interfaith
events designed to strengthen community bonds

• We supported local authorities across the country
to better engage with faith and belief communities:
Sunderland, Walsall, Waltham Forest, Barking and
Dagenham

• A total of 39 local actors upskilled through interfaith
leadership events
• Engaged 176 local residents to formulate our
local Faith Policy, underlining the borough’s firm
commitment to promoting positive interfaith relations

West Midlands

School workshops
and training

S
 chool
linking

LGBT+
Faith Training

Barking
Birmingham
Borehamwood, Herts
Camden
Dagenham
Darlaston
Ealing
Edmonton, Enfield
Eltham, Grenwich
Forest gate, Tower Hamlets
Harrow
Highbury East
Ilford, Redbridge
Kingswinford
Leytonstone, Newham
Mossley
Oldbury
Pelsall
Selly oak
Shenley
Southhall
Stoke Newington
Surbiton,
Sutton, Coldfield – WM
Upney
Walsall
Walthamstow, Waltham Forest
Wednesbury
Westminster
Elgin, Moray, Scotland

Barking and Dagenham
Barnet
Birmingham City Council
Brent
Croydon
Dudley Metropolitan Borough
Council
Ealing
Enfield
Greenwich
Hackney
Harrow
Hertfordshire
Hillingdon
Hounslow
Islington
Lambeth
Lewisham
Newham
Redbridge
Sandwell Metropolitan Borough
Council
Solihull Metropolitan Borough
Council
Tower Hamlets
Waltham Forest
Wandsworth
Warwickshire County Council

Brighton
Bristol
Glasgow
Leeds
London
Norwich
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• We delivered a total of 120 workshops to 25
schools, engaging 3664 children
• We delivered a total of 34 links in 50 schools,
engaging a total of 1896 students
• Delivered our ParliaMentors leadership programme
at University of Birmingham, Birmingham City
University, and Coventry University

London

West
Midlands
ParliaMentor
university cities
SOAS, University of London
Queen Mary, University of London
University of Manchester
University of Salford
University of Nottingham
Nottingham Trent University
University of Birmingham
Birmingham City University
Coventry University
University of Liverpool

The Faith & Belief Forum

London

• Facilitated 50 workshops in 20 schools to a total of
1,804 children
• We facilitated a total of 57 links between 104
schools, engaging a total of 2,920 students
• We supported 104 teachers through our continued
professional development (CPD) teacher training
programmes
• Delivered our ParliaMentors leadership programme
at SOAS and Queen Mary, University of London
Annual report 2019-20
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IMPACT STORY

Goal 1: Equipping Learners
Equipping learners with the skills and knowledge
to learn, grow, and flourish across lines of
difference.

Education & Learning
Our Education & Learning (E&L) team works both in
London and the West Midlands, offering workshops
about faith and belief, empathy, and identity, setting
the next generation up to engage with the diverse
world around them. The team also offers a school
linking programme which joins schools from different
belief backgrounds together to learn from each other
and build friendships.
Between April 2019 and March 2020, we engaged
over 10,000 students across the country in our
workshop and linking programmes.
Workshops
Our Education & Learning team facilitated a total
of 173 workshops in 45 schools, engaging 5,648
students and supporting them to engage with
complex questions around faith, belief, and identity.
School Linking
Our School Linking programme facilitated 91 links
between 45 schools of various faith and belief ethos’,
engaging a total of 5,468 students. Students were
10

enabled to establish long-lasting friendships with
those different to themselves where they could learn,
grow, and flourish together. We engaged 75% more
students in our School Linking programme compared
to last year.
Training
Our commitment to ensuring sustainable positive
developments in classrooms saw 172 teachers
undertake training to more confidently foster
classrooms that celebrate diversity and support
students to engage with complex questions around
faith, belief, and identity.
Our Teacher Training Programme saw an increase in
participation by over 200% compared to last year,
allowing us to support the UK’s educators to create
learning spaces that foster and celebrate diversity.

Hospitals programme
240 people were involved in programmes
ranging from scriptural reasoning to intercultural
competence training among healthcare professionals
in Israel. A successful new partnership was
established with the Coalition for Religious
Equality and Inclusive Development (CREID) to
conduct research on the impact of our Middle
East project enabling us to highlight the effects
of our much-needed hospital programme.

The Faith & Belief Forum

North West London Jewish
Day School and Islamia
Primary School

Guru Nanak Sikh
Academy & Moriah
Jewish Day School

Another long-standing partnership, between North
West London Jewish Day School and Islamia
Primary School, saw the host children learning how
to count to ten in Hebrew ahead of their first link
day in order to warmly welcome their partner class.
The facilitation of activities and careful setting of
discussion round rules by teachers meant that
a great deal of trust and openness was fostered
among the students. The final session of the day
saw an honest and engaging Q&A between the
students who displayed maturity, sensitivity, and
curiosity. Of the programme, the NWLJDS lead
Linking teacher said:

Linking in 2019-20 has seen the establishment of
multiple partnerships alongside the growth of wellestablished relationships. One of these established
links is Guru Nanak Sikh Academy & Moriah Jewish
Day School who have been in our cohort for years.
Last year they continued to host expertly executed
link days complete with student presentation, pair
and group work, structured play, and meaningful
bonding between the two school communities. On
their second link day, one student commented that:
‘I’ve learnt that even if you’re a different religion
or colour, if someone is kind-hearted from inside,
you can be friends. It’s been great to overcome our
fears and get to know other people’.

‘We’re raising a generation of children who will have
been taught not to hate. I honestly think linking is
the most important thing I’ve ever done in my life.’

Annual report 2019-20
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Goal 2: Generating
movement

Youth Council & Summit
The wider mentoring programme engaged 500
members of the alumni network with a further 60
engaged through our annual interfaith Youth Summit
both headed and executed by our Youth Council.
This year’s Summit focussed on issues as diverse
as climate change and social justice, drawing upon
speakers from specialist organsiations.

Generating movement, particularly among
the youth to make positive changes to their
communities

Youth Leadership
Our youth leadership programmes engaged almost
2,500 people, while supporting young people to
develop leadership skills, work as part of a team
and access expertise from sources as diverse as
community leaders, organisations, and MPs.
ParliaMentors
Our ParliaMentors leadership programme supports
university students to work in diverse groups while
being mentored by Members of Parliament. During
the programme participants collaboratively execute
social action projects of benefit to the community
to address a cause that matters to them. Between
2019-2020 our mentoring programme engaged a total
of 1,894 people. We welcomed our new cohort of 50
students who engaged 1,259 people through their
social action projects.

IMPACT STORY

Social action project Say It Louder
The ParliaMentors student group from SOAS
University found that refugees and asylum seekers
in London are significantly isolated from their
surrounding communities. To address this, the
group set out to build networks amongst young
refugees and asylum seekers, boost English
language confidence, and help integration within
the local community.

Amplify
The Faith & Belief Forum’s Amplify is an artsbased youth-led programme for Sixth Forms and
Further Education colleges. In 2019, students from
the University of Birmingham School explored
experiences of injustice and prejudice such as
racism, religious intolerance, mental health stigma
and ridiculing of young voices. Students highlighted
how these things are made worse by the media
dehumanising the most vulnerable in society
with reductive headlines. The Amplify students
came together to create a movement called
#WeAreMoreThanYourHeadlines to challenge these
narratives through a video and a manifesto with
10 demands for change.

They ran a series of community-building events
focused on young refugees with a special
emphasis on girls, those out of education or
ARE (Appeal Rights Exhausted) or homeless.
Their final event, ‘Say it Louder: A Community
Initiative’, focusing on academic progression,
drew a crowd of refugees and asylum seekers
who wanted to know more about what steps
to take next in respect to academia.
“This project has shown me that social action
projects can help create positive change in people’s
lives, whether it is through providing those initial
steps towards a brighter future or providing a little
confidence boost to strive for better.”
– Nelam, ParliaMentors student

Supporting Local Communities
Our Community work engaged around 1500 people
in programmes as diverse as our Community Awards
that celebrate the great work of local heroes, our
LGBT+Faith programme, our work with the Greater
London Lieutenancy Council on Faith, among others.
London Borough of Barking and Dagenham
Together with local partners such as the London
Borough of Barking and Dagenham (LBBD) Council
and LBBD Faith Forum, we have engaged 153 local
residents in interfaith events designed to strengthen
community bonds.
We have supported LBBD council to enable a total
of 39 local actors to be upskilled through interfaith
awareness training with participants such as local
faith leaders.
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Working in collaboration with the LBBD Faith Forum
and the LBBD council, we have engaged 176
local residents to formulate our local Faith Policy,
underlining the borough’s firm commitment to
promoting positive interfaith relations.
Walsall
Together with Walsall Council, F&BF engaged 133
local residents through our Community Dialogue
Sessions, designed to build bridges and strengthen
connections between communities in Walsall. We
have supported 50 local community leaders to be
upskilled through Community Connecter training
sessions that have enabled a local and sustainable
commitment to bring comunities together.

Annual report 2019-20
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IMPACT STORY

Walsall Community
Dialogue

Does Art Have a Soul?

The Walsall Community Dialogue Project was
designed to bring people together from different
communities across Walsall to meet one another
and discuss issues that were important to them as
Walsall residents.

Community Engagement
LGBT+Faith
This year, we provided in-depth training for 44 people
through regional training days across the UK, in
Bristol, Brighton, Glasgow, Norwich, and London.
All training was focused on upskilling staff and
volunteers to ensure services are suitable, welcoming,
and inclusive for LGBT people of faith.

Arts Collective
An interfaith arts collective established as part of
a new collaboration with Amal saw a total of over
80 people engaged in our work with diverse faiths,
beliefs, and backgrounds including: 12 Collective
members 5 Artists/Mentors, and 70 attendees at the
final event ‘Does Art Have a Soul?

Overall in 2019-20, we worked with 133 people from
46 diverse organisations. We received excellent
feedback, with 93% agreeing I better understand the
diverse ways different LGBT people relate to faith,
and 92% agreeing I learned practical ways I can
ensure people of faith are included and welcomed.

14

The Faith & Belief Forum

The phase one pilot project, which brought together
one group of women in South Walsall and another
in North Walsall, was a particular success. The
Northern group was brought together across three
meetings and included white British, Polish, and
Romanian women, all of whom were experiencing
unemployment.
The sessions were a safe space in which the
women were able to share vulnerably about their
personal identities and histories. Amongst other
things, this provided an opportunity to understand
and develop empathy about people’s reasons for
and experiences of migration to Walsall.
Similarly, in a session about belonging, both white
British women and eastern European women
were able to speak openly about where they felt
welcome/unwelcome in Walsall in relation to both
their own race and that of others. The women
stated that they valued having the space to discuss
these types of issues openly, a space that wasn’t
usually available to them in their everyday lives.

Over three months F&BF, supported by Amal (a
Saïd Foundation programme), brought together
young artists from different backgrounds to
explore questions of art, faith, belief, meaning, and
representation. They formed a group, the SoulArt
collective, which curated an event that combined
fine art, performance, and conversation to explore
the question: Does art have a soul? And if so, who
has a stake in it?
Ruma Parvin, one of the artists: “How would art
spaces look if groups were not marginalised and
truly given a space to co-exist? Our event was
an evening of openness, creativity with simplicity.
An evening of education, understanding, and
celebration. There were snacks, there was chatter
and there was enjoyment.”
Iona Champain, one of the artists: “Through working
with the SoulArt Collective, I discovered that Art
is an important social tool in bringing people
together, but it also has a responsibility to represent
our differences. It is important for Art to point out
the things that we, as humans, share. But it is
equally important for Art to represent our individual
patterns, textures and voices, the things that set us
apart, allowing our society to remain unbounded
in its ability to stimulate, teach and challenge. The
disparity within the whole is enriching.”

Annual report 2019-20
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Goal 3: Projecting voice

and beliefs. Signatories of the Charter commit
to working together to promote good relations
between people of different faiths and beliefs in their
communities, workplaces and wider society.

Supporting those whose voices who are
marginalised to have their say and be heard

Celebrating interfaith
In 2019-20, we ensured that 250 local actors working
for positive change are recognised and celebrated
through our Community Awards initiative. The Awards
are an initiative of the Faith & Belief Forum, supported
by Her Majesty’s Lord Lieutenant of Greater London’s
Council on Faith.
The Awards were set up to shine a light on the
inspiring work done by ordinary people to make
London a city where everyone belongs and feels
welcome. Each winning project is given £500 to
further their work. £18,000 worth of awards were
handed out to over 30 organisations working to
improve their communities.
In order to strengthen our relationship with our award
winners and provide them with sustainable support,
we produced a comprehensive Toolkit for Interfaith
and hosted an insightful interfaith leadership training
session. The interfaith toolkit launch was successful
in bringing together 45 community actors and
supporting them to continue their great work.

Changing the narrative
Belief & Belonging Reports
In 2019-20, the Faith & Belief Forum released three
briefing papers together with the Department of
Psychosocial Studies at Birkbeck, University of
London, which provided recommendations for how
to create a London that’s more inclusive of people of
different faiths and beliefs.
The reports drew on insights from a series of
roundtable events where local organisations,
academics and policy experts gathered to discuss
how to create a London where people of all
backgrounds and beliefs belong. The reports were
accessed 1,300 times on our website over the course
of the year.
Charter for Faith & Belief Inclusion
The Charter for Faith & Belief Inclusion is an initiative
of the Faith & Belief Forum that brings together
organisations across society who believe in a society
which is welcoming to all people, of all backgrounds
16
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Launched in 2018, the Charter has continued
to grow and now has over 75 signatories. New
high-profile signatories in 2019-20 included the
London Borough of Barking and Dagenham,
West Midlands Combined Authority, and the
Greater Manchester Combined Authority.
Online content
Throughout the year, we have been educating,
informing and entertaining people online by sharing
stories of lived faith and interfaith interaction
through our website and social channels. 58 blogs,
podcasts, articles, and other forms of content were
engaged with by some 48,000 visitors to our website
throughout the year.

Equality, Diversity, and Inclusion
As an organisation dedicated to fighting prejudice
and creating understanding across difference,
the issue of Equality, Diversity, and Inclusion (EDI)
matters a great deal to us. Representation of different
identities across our programmes is important, and
our work would not be meaningful if it didn’t engage
people from a wide variety of backgrounds. This goes
not only for diversity of faith and belief, but of race,
gender, sexual orientation, age, and other aspects
of identity.
We realise that we can always do better and may
have more work to do in this area. In 2019-20 we
continued our work of improving our systems for
measuring EDI progress across our programmes.
We also put in place a more robust EDI system for
our recruitment with the aim of increasing team
diversity and decreasing any possible risk of bias
in our hiring process.
Working groups
The Faith & Belief Forum has established an internal
EDI working group to oversee our progress in this
area and hold ourselves to account, as well as two
identity-specific working groups. The Race and Faith
and LGBT+ working groups involve staff members
with personal experience and expertise in these
areas, and help shape our internal and external
practices in relation to these identities.

The Faith & Belief Forum

London Faith & Belief
Community Awards
London’s unsung heroes were celebrated at the
London Faith & Belief Community Awards ceremony
in November 2019. 40 projects were given awards
in categories ranging from inspiring youth and
supporting women to peace and reconciliation.

David Dangoor DL, Chair of the Lord-Lieutenant of
Greater London’s Council: “The projects recognised
are really the cohesive force of London. The
standard and ingenuity of their work is outstanding
and we are greatly impressed by the dedication and
attentiveness of those involved to meet the needs
of their community. Through this event we witness
the power faith and belief groups generate in the
civic life of London.”

Some 250 people attended the award ceremony
at the Royal Society of Medicine, which brought
together people across London who work for
harmony and inclusion in their communities.
In addition to the 40 projects given awards,
the achievements of inspiring individuals were
recognised, and the great work of a further 60+
projects highlighted.

Annual report 2019-20
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Schools work
Working with a diverse set of schools is central to our
programmes. The schools we worked with through
our London-based programmes were 7% Hindu, 7%
Sikh, 9% non-religious, 23% Christian, 23% Jewish,
and 30% Muslim.
In Waltham Forest, the schools we worked with were
22% Christian, 33% non-religious, and 45% Muslim.
ParliaMentors
The students on our ParliaMentors leadership
programme in 2019-20 were one of our most diverse
cohorts ever. A majority on the programme were from
minority faith backgrounds, including 2% Hindu, 2%
Jain, 2% South American Religion, 4% Sikh, 7%
Jewish, and 27% Muslim.
60% on the programme were BAME, including 22%
Asian and 24% Black. 9% of students identify as
LGB, and 29% are from countries other than the UK.

West Midlands
Our West Midlands Team have recruited a diverse
pool of speakers for our schools programme, where
28% are from minority faith backgrounds and 42%
are BAME.

IMPACT STORY

Of the participants in our Walsall Community
Dialogues, 45% were from minority faith
backgrounds, including 12% Hindu, 12% Sikh, and
17% Muslim. 42% were BAME, 76% women, and
26% have a disability.
Faith & Belief Community Awards
Awards were given to a diverse group of
organisations and people working to improve their
communities across London. Projects were 24%
Christian, 25% Muslim, 5% Jewish, 9% Sikh, 10%
Hindu, 2% non-religious, and 2% Buddhist. This
included 6 Black Majority Christian Groups, 3 Black
Majority Muslim Groups, and 2 Groups supporting
LGBTQ+ groups.

Mayor Andy Burnham
signs the Charter

The Faith & Belief Forum
Gala 2019

A major milestone in 2019, Mayor of Greater
Manchester Andy Burnham, who is one of our
Champions, together with representatives from the
Greater Manchester Combined Authority signed the
Charter for Faith & Belief Inclusion at a ceremony
in Manchester Cathedral. They were joined by the
Bishop of Manchester and other leaders of Greater
Manchester Faith Communities.

The second F&BF Gala was held in November
2019 at the Royal Institute of British Architects.
It welcomed over 180 supporters, beneficiaries,
representatives of faith communities,
ambassadors, and foreign dignitaries in an
evening of celebration, support and looking
ahead to a more connected future.

Mayor Andy Burnham: “Greater Manchester is a
tolerant city-region, a place that welcomes and has
a home for people of all faiths and none. Our 10
boroughs are diverse and proud of it. Our doors and
hearts are open, which is why I have placed great
importance on the GMCA signing this Charter – it
demonstrates our commitment to the power of faith
and the power of community.”
Bishop David Walker, Bishop of Manchester:
“The strength and resilience of Manchester is a
tribute to how people of diverse beliefs and faiths
work in harmony here. This Charter sets out very
simply how we will continue to do so, for the
wellbeing and flourishing of all.”
18
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The gala focused on our impact in schools
during the year with a particular emphasis on
the School Linking Programme, which matches
students and classes from different cultural or
faith backgrounds to explore issues of identity,
community, and belief whilst building longlasting friendships across lines of difference.
Alongside F&BF Director Phil Champain,
Chair of Trustees Michael Sternberg QC
KCFO, and HRH Princess Badiya of Jordan,
we were joined by renowned comedian
and actor Omid Djalili who spoke about the
importance of our work in promoting positive
dialogues and building connections and
friendships across lines of difference.
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Priorities
for 2020/21
The Covid-19 pandemic has created high levels of
anxiety and uncertainty for everyone, everywhere.
F&BF have responded with a strategy aimed at
sustaining our operations where possible, protecting
our team (physically, mentally and financially), and
adapting our methods.
1. Implement and monitor our Covid-19 strategy
a. Keep operational – monitor and adapt where
appropriate, keep lines open with funders and
stakeholders – keep expenditure in line with
changing funding landscape

3. Align our communications and fundraising
functions
a. Develop and agree core organisational
messages
b. Ensure alignment of messages in comms and
fundraising campaigns
c. Develop clear route/roadmap from contact to
support (incl. database development, content
generation, website)
4. Improve our EDI & Impact reporting

b. Safeguard team – monitor mental health &
working from home conditions, respond swiftly
and appropriately to staff sickness

a. Produce 2019/20 impact report

c. Adapt working methods – innovate, capture
and share learning, adjust staff workplans

c. Ensure all functions have EDI goals, and that
all staff have EDI objectives that are monitored
and reported against each quarter

2. Prepare for and adapt to pandemic-affected
environment when the lockdown dynamic
changes
a. Adjust staffing levels, budgets and
programmes in response to changing
conditions (incl. maintaining online engagement
where appropriate)
b. Share analysis of how faith communities
and stakeholders have been /continue to be
affected and how they are rebuilding towards a
hopeful future

b. Revisit impact section of team plans – making
sure we know how we will measure success

d. Produce a 2020/21 EDI report
5. Consolidate an F&BF research function
a. Bring organisation-wide engagement to
research outputs
b. Enable innovative and effective dissemination
of research outputs
c. Consolidate relationships with research
institutions, including Theos, British Academy,
Porticus, Coventry, World Congress of Faiths

c. Contribute to thought leadership in relation to
faith & social cohesion in the ‘pandemic era’
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Structure,
governance and
management
Organisational structure and decision making
The Faith & Belief Forum is a Charitable Incorporated
Organisation (CIO). The organisation was founded
in 1997 as an unincorporated charitable trust called
Three Faiths Forum (1092465). All activities, liabilities
and assets transferred to the CIO (1173369) in 2017,
and in 2018 the CIO changed its name to The Faith &
Belief Forum.
The object of the CIO is to promote religious harmony
and good communal relations through promoting
knowledge and mutual understanding of, and respect
for, the beliefs and practices of different religious
faiths, and beliefs. Our vision is of a connected and
supportive society where people of different faiths,
beliefs and cultures have strong, productive and
lasting relations.
The organisation is governed by a board of trustees
who meet regularly during the year. Finance and
Compliance Committees meet before each board
meeting to monitor and review relevant matters in
more depth.

Trustees are responsible for the strategic direction
of the organisation and delegate management to
the Director. The Director reports to the board on
organisational performance against operational
plans approved by the Board. The Director
and Head of Operations report regularly via the
Finance Committee on the financial position of the
organisation.
The organisation seeks to create an internal culture
that embodies the inclusive and welcoming values
that we want to see in wider society, and are
delighted that in summer 2018, more than 90% of
staff surveyed said they are proud to work at this
charity, enjoy the work they do, and believe they are
making a difference.
The charity is grateful to its team of staff, consultants,
freelancers, interns and volunteers for their
outstanding dedication, hard work and commitment
during the year.

The board of trustees is authorised to appoint
new trustees, as required, who are selected on
the basis of their relevant skills, experience and
knowledge and the active contribution they can
make to the organisation. New trustees are briefed
on the organisation’s constitution, strategic plan,
policies and procedures. They receive a copy of the
previous years’ financial statements and a copy of the
constitution, and are expected to sign a declaration of
interests form.
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Financial review

and funding available. The Faith & Belief Forum fully
supports the living wage (as set by the Living Wage
Foundation) and will aim to pay at this level, subject
to affordability.
Risk management
The trustees assess on an annual basis the major
risks to which the charity is exposed, in particular
those related to the operations and finances of the
charity and are satisfied that systems and procedures
are in place to mitigate exposure to the major risks.

The charity generated incoming resources of
£868,840 (2019: £1,027,159) The decrease in
income was caused by lower donations
(£866,911 against £1,021,514).
There has been a consequent decrease in total
costs which fell to £912,826 from £1,019,629 in
the previous year. The decrease is principally due
to a decrease in direct costs which decreased
to £700,251 from £845,631.
The charity recorded a net decrease in funds of
£43,986 being a deficit of £32,380 on unrestricted
funds and a deficit of £11,606 on restricted funds as a
result of spending in the current year on programmes
where funding was received in 2019.
At 31 March 2020 the charity had net assets of
£95,255 which all related to unrestricted funds.
Going concern
On 11 March 2020 the World Health Organisation
declared the outbreak of a novel coronavirus,
Covid-19, a worldwide pandemic. The resultant
lockdown in movement of people and the move to
working remotely has had a significant impact on
the charity’s activities. The senior management team
along with the trustees took action to control costs in
light of the known income. To date, the trustees are
managing its activities within that reduced budget.
The trustees have considered a budget out to 31
March 2022 on the basis of known income and will
revisit this in line with committed income once that
has been received. Having considered that budget,
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the trustees have a reasonable expectation that
the charity has adequate resources to continue in
operational existence for the foreseeable future. For
this reason, the trustees continue to adopt the going
concern basis in preparing the financial statements
Reserves policy
The trustees have examined the requirement for free
reserves, which are those unrestricted funds not
invested in fixed assets. It is currently the policy of the
charity to maintain free reserves at a level considered
adequate to provide sufficient funds for between
one and three months’ unrestricted expenditure, an
amount equivalent to between £45,000 and £136,000.
The free reserves amounted to £89,594 at 31 March
2020. The Charity is in a position where significant
funds are received for specific projects and restricted
funds at 31 March 2020 amounted to £Nil.
The charity’s assets are held for the purpose of
the aforesaid charitable purposes and the trustees
consider that the financial position of the charity at 31
March 2020 is satisfactory to enable it to continue its
activities.
Pay policy for staff
We are committed to a fair and transparent pay
structure that ensures we treat all staff equitably with
regards to terms and conditions of employment,
including pay. Employee salaries are awarded based
on the organisation’s salary scales. The scales are
reviewed annually, taking into account inflation and
cost of living increases (based on the Consumer Price
Index and Retail Price Index), sector benchmarking,
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The principal risks faced by the charity are the
security of its funding streams and the operational
risks from working with young people in areas dealing
with sensitive subjects. The trustees mitigate the
risk to funding streams by diversifying as much as
possible the sources of income.
The operational risks are mitigated by having an
effective safeguarding policy to which all staff
adhere to. In addition, there is a staff handbook
which reflects updated policies and procedures
on whistleblowing and staff data handling and
protection.

foundations. Therefore the trustees do not consider
that the requirements of the fundraising code to be
applicable to the charity.
Trustees’ responsibilities statement
The trustees are required under the law applicable to
charities in England and Wales to prepare a trustees’
report and financial statements for each financial
year which give a true and fair view of the charity’s
financial activities during the year and of its financial
position at the end of the year. In those financial
statements the trustees are required to:
• select suitable accounting policies and then apply
them consistently;
• observe the methods and principles in the Charities
SORP;
• make judgments and accounting estimates that are
reasonable and prudent;
• prepare the financial statements on the going
concern basis unless it is inappropriate to presume
that the charity will continue in operation.

Like all charities we have been affected by the
unexpected Covid Crisis which began towards the
end of the financial year 31st March 2020, we have
managed this by reducing the level of financial risk
in the budget and ensuring that confirmed income
and confirmed expenditure are balanced during the
forthcoming financial year.
Safeguarding
The charity trustees take their responsibility in
relation to safeguarding seriously and have adopted a
Safeguarding policy to protect vulnerable people from
abuse and to prevent abuse from happening in the
first place.
Conflict of interest
All trustees give of their time freely and no trustee
remuneration was paid in the year. The trustees and
staff are required to disclose all relevant interests and
where necessary withdraw from decisions where a
conflict arises. The trustees also confirm that there is
an appropriate and approved anti bribery policy.

The trustees are responsible for keeping proper
accounting records that are sufficient to show and
explain the charity’s transactions and disclose with
reasonable accuracy at any time the financial position
of the charity and enable them to ensure that the
financial statements comply with the Charities Act
2011, the Charity (Accounts and Reports) Regulations
2008 and the provisions of the trust deed. They
are also responsible for safeguarding the assets of
the charity and hence for taking reasonable steps
for the prevention and detection of fraud and other
irregularities.
This report was approved by the trustees, on and
signed on their behalf by:

Michael V Sternberg QC KCFO (Chair of Trustees)
Date: 10/12/2020

Information on fundraising practices
The charity does not fundraise from the general
public, but focuses its activities on specific charitable
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INDEPENDENT AUDITOR’S REPORT TO THE
MEMBERS OF THE FAITH & BELIEF FORUM
FOR THE YEAR ENDED 31 MARCH 2020
Opinion
We have audited the financial statements of The
Faith & Belief Forum (the ‘charity’) for the year ended
31 March 2020 which comprise the Statement of
Financial Activities, the balance sheet, the statement
of cash flows and the related notes, including a
summary of significant accounting policies. The
financial reporting framework that has been applied
in their preparation is applicable law and United
Kingdom Accounting Standards, including Financial
Reporting Standard 102 ‘The Financial Reporting
Standard applicable in the UK and Republic of
Ireland’ (United Kingdom Generally Accepted
Accounting Practice).
The financial statements have been prepared in
accordance with Accounting and Reporting by
Charities preparing their accounts in accordance with
the Financial Reporting Standards applicable in the
UK and Republic of Ireland (FRS 102) in preference
to the Accounting and Reporting by Charities:
Statement of Recommended Practice issued
on 1 April 2005 which is referred to in the extant
regulations but has been withdrawn.
This has been done in order for the accounts
to provide a true and fair view in accordance
with the Generally Accepted Accounting
Practice effective for reporting periods
beginning on or after 1 January 2015.
In our opinion the financial statements:
• give a true and fair view of the state of the charity’s
affairs as at 31 March 2020 and of its incoming
resources and application of resources for the
year then ended;
• have been properly prepared in accordance with
United Kingdom Generally Accepted Accounting
Practice;
and
• have been prepared in accordance with the
requirements of the Charities Act 2011.
Basis for opinion
We conducted our audit in accordance with
International Standards on Auditing (UK) (ISAs
24

(UK)) and applicable law. Our responsibilities
under those standards are further described in the
Auditor’s responsibilities for the audit of the financial
statements section of our report. We are independent
of the charity in accordance with the ethical
requirements that are relevant to our audit of the
financial statements in the United Kingdom, including
the Financial Reporting Council’s Ethical Standard,
and we have fulfilled our other ethical responsibilities
in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.
Conclusions relating to going concern
We have nothing to report in respect of the following
matters in relation to which the ISAs (UK) require us
to report to you where:
• the trustees’ use of the going concern basis of
accounting in the preparation of the financial
statements is not appropriate;

misstatement of this other information, we are
required to report that fact.
We have nothing to report in this regard.
Matters on which we are required to report
by exception
We have nothing to report in respect of the following
matters where the Charities (Accounts and Reports)
Regulations 2008 requires us to report to you if, in
our opinion:
• the information given in the trustees’ report
is inconsistent in any material respect with the
financial statements;
or
• sufficient accounting records have not been kept;
or
• the financial statements are not in agreement with
the accounting records and returns;

or

or

• the trustees have not disclosed in the financial
statements any identified material uncertainties
that may cast significant doubt about the charity’s
ability to continue to adopt the going concern basis
of accounting for a period of at least twelve months
from the date when the financial statements are
authorised for issue.

• we have not received all the information and
explanations we require for our audit.

Other information
The trustees are responsible for the other information.
The other information comprises the information
included in the annual report, other than the financial
statements and our auditor’s report thereon. Our
opinion on the financial statements does not cover
the other information and we do not express any form
of assurance conclusion thereon.
In connection with our audit of the financial
statements, our responsibility is to read the other
information and, in doing so, consider whether the
other information is materially inconsistent with the
financial statements or our knowledge obtained
in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies
or apparent material misstatements, we are required
to determine whether there is a material misstatement
in the financial statements or a material misstatement
of the other information. If, based on the work we
have performed, we conclude that there is a material
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Responsibilities of trustees
As explained more fully in the trustees’ responsibilities
statement, the trustees are responsible for the
preparation of the financial statements which give
a true and fair view, and for such internal control as
the trustees determine is necessary to enable the
preparation of financial statements that are free from
material misstatement, whether due to fraud or error.
In preparing the financial statements, the
trustees are responsible for assessing the
charity’s ability to continue as a going concern,
disclosing, as applicable, matters related to going
concern and using the going concern basis of
accounting unless the trustees either intend to
liquidate the charity or to cease operations, or
have no realistic alternative but to do so.
Auditor’s responsibilities for the audit of the
financial statements
We have been appointed as auditor under
section 144 of the Charities Act 2011 and
report in accordance with the Act and relevant
regulations made or having effect thereunder.

Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole
are free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that
an audit conducted in accordance with ISAs (UK) will
always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate,
they could reasonably be expected to influence the
economic decisions of users taken on the basis of
these financial statements.
A further description of our responsibilities for the
audit of the financial statements is located on the
Financial Reporting Council’s website at: www.frc.
org.uk/auditorsresponsibilities. This description forms
part of our auditor’s report.
Use of our report
This report is made solely to the charity’s trustees,
as a body, in accordance with Part 4 of the Charities
(Accounts and Reports) Regulations 2008. Our audit
work has been undertaken so that we might state to
the charity’s trustees those matters we are required
to state to them in an auditor’s report and for no other
purpose. To the fullest extent permitted by law, we do
not accept or assume responsibility to anyone other
than the charity and its trustees, as a body, for our
audit work, for this report, or for the opinions we
have formed.

Blick Rothenberg Audit LLP
Chartered Accountants & Statutory Auditors
Statutory Auditor
16 Great Queen Street
Covent Garden
London
WC2B 5AH
Date: 10/12/2020
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THE FAITH & BELIEF FORUM
STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 MARCH 2020

Note

BALANCE SHEET
FOR THE YEAR ENDED 31 MARCH 2020

Unrestricted
funds 2020

Restricted
funds 2020

Total funds
2020

Total funds
2019

£

£

£

£

Income from:
Donations
and legacies

2

408,231

458,680

866,911

1,021,514

Charitable activities

3

-

1,779

1,779

4,321

Other income

150

-

150

1,324

Total income

408,381

460,459

868,840

1,027,159

Expenditure on:
56,025

-

56,025

5,354

371,097

485,704

856,801

1,014,275

427,122

485,704

912,826

1,019,629

(18,741)

(25,245)

(43,986)

7,530

(13,639)

13,639

-

-

(32,380)

(11,606)

(43,986)

7,530

Total funds brought
forward

127,635

11,606

139,241

131,711

Net movement in funds

(32,380)

(11,606)

(43,986)

7,530

95,255

-

95,255

139,241

Raising funds
Charitable activities
Total expenditure

4

Net expenditure
Transfers between funds
Net movement in funds

12

2020

2019

Note

£

£

9

5,661

7,548

5,661

7,548

63,092

47,323

356,955

314,693

420,047

362,016

(330,453)

(230,323)

Net current assets

89,594

131,693

Total net assets

95,255

139,241

Fixed assets
Tangible assets

Current assets
Debtors

10

Cash at bank and in hand

Creditors: amounts falling due within one year

11

Charity funds
Restricted funds

12

-

11,606

Unrestricted funds

12

95,255

127,635

95,255

139,241

Total funds

Reconciliation of funds:

Total funds
carried forward

The financial statements were approved and authorised for issue by the trustees on and signed on their behalf by:

Michael V Sternberg QC KCFO
(Chair of Trustees)

There were no recognised gains or losses other than those set out above. All of the activities of the charity are
classed as continuing.
The notes on pages 29 to 37 form part of these financial statements.
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Date: 10/12/2020

The notes on pages 29 to 37 form part of these financial statements.
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STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 MARCH 2020

Note

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

2020

2019

£

£

42,112

(4,500)

150

136

-

(787)

150

(651)

Cash flows from operating activities
Net cash used in operating activities

14

Cash flows from investing activities
Dividends, interests and rents from investments
Purchase of tangible fixed assets
Net cash provided by/(used in) investing activities
Cash flows from financing activities
Net cash provided by financing activities
Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year

15

-

-

42,262

(5,151)

314,693

319,844

356,955

314,693

1.Accounting policies
1.1 Basis of preparation of financial statements
The financial statements have been prepared in
accordance with the Charities SORP (FRS 102)
Accounting and Reporting by Charities: Statement
of Recommended Practice applicable to charities
preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK
and Republic of Ireland (FRS 102) (effective 1 January
2015), the Financial Reporting Standard applicable
in the UK and Republic of Ireland (FRS 102) and the
Charities Act 2011.
The charity has elected to apply all amendments
to FRS 102, as set out in the Financial Reporting
Council’s triennial review published in December
2017, and included in Update Bulletin 2 to the
Charities SORP (FRS 102), prior to mandatory
adoption for accounting periods beginning on or
after 1 January 2019.
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The trustees have considered a budget out to 31
March 2022 on the basis of known income and will
revisit this in line with committed income once that
has been received. Having considered that budget,
the trustees have a reasonable expectation that
the charity has adequate resources to continue in
operational existence for the foreseeable future. For
this reason, the trustees continue to adopt the going
concern basis in preparing the financial statements.
1.3 Income
All income is recognised once the charity has
entitlement to the income, it is probable that the
income will be received and the amount of income
receivable can be measured reliably.

The financial statements have been prepared to
give a ‘true and fair’ view and have departed from
the Charities (Accounts and Reports) Regulations
2008 only to the extent required to provide a ‘true
and fair’ view. This departure has involved following
the Charities SORP (FRS 102) published on 16 July
2014 rather than the Accounting and Reporting by
Charities: Statement of Recommended Practice
effective from 1 April 2005 which has since been
withdrawn.
The Faith & Belief Forum meets the definition of a
public benefit entity under FRS 102. Assets and
liabilities are initially recognised at historical cost
or transaction value unless otherwise stated in the
relevant accounting policy.

The notes on pages 26 to 34 form part of these financial statements

remotely has had a significant impact on the charity’s
activities. The senior management team along with
the trustees took action to control costs in light of the
known income. To date, the trustees are managing its
activities within that reduced budget.

1.2 Going concern
On 11 March 2020 the World Health Organisation
declared the outbreak of a novel coronavirus, Covid
19, a worldwide pandemic. The resultant lockdown
in movement of people and the move to working

Donated services or facilities are recognised when
the charity has control over the item, any conditions
associated with the donated item have been met,
the receipt of economic benefit from the use of the
charity of the item is probable and that economic
benefit can be measured reliably. In accordance with
the Charities SORP (FRS 102), the general volunteer
time is not recognised and refer to the Trustees’
report for more information about their contribution.
On receipt, donated professional services and
donated facilities are recognised on the basis of the
value of the gift to the charity which is the amount
the charity would have been willing to pay to obtain
services or facilities of equivalent economic benefit
on the open market; a corresponding amount is then
recognised in expenditure in the period of receipt.
Income tax recoverable in relation to donations
received under Gift Aid or deeds of covenant is
recognised at the time of the donation.
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Income tax recoverable in relation to investment
income is recognised at the time the investment
income is receivable.
1.4 Expenditure
Expenditure is recognised once there is a legal
or constructive obligation to transfer economic
benefit to a third party, it is probable that a transfer
of economic benefits will be required in settlement
and the amount of the obligation can be measured
reliably. Expenditure is classified by activity. The costs
of each activity are made up of the total of direct
costs and shared costs, including support costs
involved in undertaking each activity. Direct costs
attributable to a single activity are allocated directly
to that activity. Shared costs which contribute to
more than one activity and support costs which are
not attributable to a single activity are apportioned
between those activities on a basis consistent with
the use of resources. Central staff costs are allocated
on the basis of time spent, and depreciation charges
allocated on the portion of the asset’s use.
Fundraising costs are those incurred in seeking
voluntary contributions and do not include the
costs of disseminating information in support of
the charitable activities. Support costs are those
costs incurred directly in support of expenditure
on the objects of the charity and include project
management carried out at Headquarters.
Governance costs are those incurred in connection
with administration of the charity and compliance with
constitutional and statutory requirements.
Costs of generating funds are costs incurred in
attracting voluntary income, and those incurred in
trading activities that raise funds.
Charitable activities and Governance costs are costs
incurred on the charity’s educational operations,
including support costs and costs relating to the
governance of the charity apportioned to charitable
activities.
1.5 Tangible fixed assets and depreciation
Tangible fixed assets are carried at cost, net of
depreciation. Depreciation is provided at rates
calculated to write off the cost of fixed assets, less
their estimated residual value, over their expected
useful lives on the following bases:
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Depreciation is charged so as to allocate the cost
of tangible fixed assets less their residual value
over their estimated useful lives, on a reducing
balance basis.
Depreciation is provided on the following basis:
Office equipment 25% reducing balance
1.6 Interest receivable
Interest on funds held on deposit is included when
receivable and the amount can be measured reliably
by the charity; this is normally upon notification of the
interest paid or payable by the Bank.
1.7 Debtors
Trade and other debtors are recognised at the
settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net
of any trade discounts due.
1.8 Liabilities and provisions
Liabilities are recognised when there is an obligation
at the balance sheet date as a result of a past
event, it is probable that a transfer of economic
benefit will be required in settlement, and the
amount of the settlement can be estimated reliably.
Liabilities are recognised at the amount that the
charity anticipates it will pay to settle the debt or the
amount it has received as advanced payments for the
goods or services it must provide.
Provisions are measured at the best estimate of the
amounts required to settle the obligation. Where
the effect of the time value of money is material,
the provision is based on the present value of those
amounts, discounted at the pre tax discount rate
that reflects the risks specific to the liability. The
unwinding of the discount is recognised in the
statement of financial activities as a finance cost.

instruments. Basic financial instruments are initially
recognised at transaction value and subsequently
measured at their settlement value with the exception
of bank loans which are subsequently measured at
amortised cost using the effective interest method.

Restricted funds are funds which are to be used in
accordance with specific restrictions imposed by
donors or which have been raised by the charity
for particular purposes. The costs of raising and
administering such funds are charged against the
specific fund. The aim and use of each restricted fund
is set out in the notes to the financial statements.

1.11 Fund accounting
General funds are unrestricted funds which are
available for use at the discretion of the trustees
in furtherance of the general objectives of the
charity and which have not been designated for
other purposes.

2. Income from donations and legacies

Donations received
Donated services

Total 2019

Unrestricted
funds 2020

Restricted
funds 2020

Total funds
2020

Total funds
2019

£

£

£

£

327,781

458,680

786,461

941,064

80,450

-

80,450

80,450

408,231

458,680

866,911

1,021,514

584,934

436,580

1,021,514

3. Income from charitable activities

Interfaith educational
activities

Restricted funds 2020

Total funds 2020

Total funds 2019

£

£

£

1,779

1,779

4,321

1,779

1,779

4,321

Donated services comprise rent and service charges of £77,950 (2019: £77,950) and donated payroll processing of £2,500 (2019: £2,500).

1.9 Cash at bank and in hand
Cash at bank and in hand includes cash and short
term highly liquid investments with a short maturity of
three months or less from the date of acquisition or
opening of the deposit or similar account.
1.10 Financial instruments
The charity only has financial assets and financial
liabilities of a kind that qualify as basic financial
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4. Charitable expenditure

6. Support costs
Unrestricted
funds 2020

Restricted funds
2020

Total funds 2020

Total funds
2019

£

£

£

£

275,662

424,589

700,251

845,631

88,348

61,115

149,463

162,944

Governance costs

7,087

-

7,087

5,700

Fundraising costs

56,025

-

56,025

5,354

427,122

485,704

912,826

1,019,629

506,949

512,680

1,019,629

Direct costs
Support costs

Total 2019

Fundraising costs represent the employment costs of those employees undertaking fund raising activity. The comparative figure for 2019
includes only a proportion of their time.

5. Direct costs
Basis of
allocation

Unrestricted

Education
balance

Movement
building

Total funds
2020

Total funds
2019

£

£

£

£

£

-

2,009

600

2,609

10,493

Facilitation
and School

Actual costs

Expenses
Employment
Costs

Staff time

Freelance
Assistants

Staff time

26,114

53,417

22,623

102,154

114,457

Event
Expenses

Actual costs

25,789

26,332

42,544

94,665

98,490

Mentoring
Expenses

Actual costs

-

-

4,759

4,759

9,503

Rebrand

Actual costs

-

-

-

-

7,784

275,662

211,843

212,746

700,251

845,631

223,759

130,085

142,220

496,064

604,904

Basis of
allocation
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Education

Movement
building

Total funds
2020

Total funds
2019

£

£

£

£

£

General
office costs

Actual costs

21,652

1,579

48

23,279

27,353

Bank charges
and interest

Actual costs

937
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972

679

Insurance

Actual costs

3,710

2,350

-

6,060

3,191

Intern expenses

Actual costs

241

148

579

968

6,497

Communication
expenses

Actual costs

6,305

479

918

7,702

3,619

Travelling and
subsistence

Actual costs

3,106

6,554

4,851

14,511

12,378

Marketing and
publicity

Actual costs

1,229

1,373

3,231

5,833

5,295

Professional
fees

Actual costs

10,238

-

-

10,238

17,992

Rent and rates

Actual costs

72,810

-

-

72,810

72,715

Bad debt
write offs

Actual costs

-

-

-

-

6,915

Staff training

Actual costs

3,602

270

-

3,872

2,862

Entertainment

Actual costs

1,331

-

-

1,331

1,150

Depreciation

Actual costs

1,887

-

-

1,887

2,298

Management
fees

Fixed split

(38,700)

20,000

18,700

-

-

88,348

32,783

28,332

149,463

162,944

Unrestricted

Education

Movement
building

Total funds
2020

Total funds
2019

£

£

£

£

£

7,087

-

-

7,087

5,700

7,087

-

-

7,087

5,700

7. Governance costs
Basis of
allocation

Auditor’s
remuneration
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8. Staff costs

9. Tangible fixed assets
2020

2019

Office equipment

£

£

£

Wages and salaries

487,526

540,063

Social security costs

40,273

48,756

At 1 April 2019

25,146

Other pension costs

24,290

16,085

At 31 March 2020

25,146

552,089

604,904

2020

2019

No.

No.

17

21

The number of employees whose employee benefits (excluding employer pension costs) exceeded £60,000 was:

In the band £60,001 - £70,000

2020

2019

No.

No.

1

-

The key management personnel of the charity comprise the Director and the Head of Operations.
The total employee cost of the key management personnel of the charity were £106,480 (2019: £96,544).

Depreciation
At 1 April 2019

The average number of persons employed by the charity during the year was as follows:

Employees

Cost or valuation

17,598

Charge for the year

1,887

At 31 March 2020

19,485

Net book value
At 31 March 2020

5,661

At 31 March 2019

7,548

10. Debtors
2020

2019

£

£

Trade debtors

57,492

8,765

Other debtors

5,600

30,228

-

8,330

63,092

47,323

2020

2019

£

£

Trade creditors

18,842

12,980

Other taxation and social security

12,893

10,850

263,418

185,292

35,300

21,201

330,453

230,323

Prepayments and accrued income

11. Creditors: amounts falling due within one year

Other creditors
Accruals and deferred income

Deferred income represents grants and donations received in respect of projects to be run in the following financial year.
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12. Statement of funds

13. Analysis of net assets between funds

Statement of funds – current year

Analysis of net assets between funds – current period

Balance at
1 April 2019

Income

Expenditure

Transfers
in/out

Balance at 31
March 2020

Unrestricted funds
2020

Restricted funds
2020

Total funds
2020

£

£

£

£

£

£

£

£

1,097

4,564

5,661

252,945

167,102

420,047

(158,787)

(171,666)

(330,453)

95,255

-

95,255

Unrestricted funds
2019

Restricted funds
2019

Total funds
2019

£

£

£

2,984

4,564

7,548

275,471

86,545

362,016

(150,820)

(79,503)

(230,323)

127,635

11,606

139,241

Unrestricted funds
Unrestricted
funds

Tangible fixed assets
127,635

408,381

(427,122)

(13,639)

95,255

Creditors due within one year

Restricted funds
Education

4,017

239,149

(244,626)

1,460

-

Movement
building

7,604

221,310

(241,078)

12,164

-

(15)

-

-

15

-

11,606

460,459

(485,704)

13,639

-

139,241

868,840

(912,826)

-

95,255

Middle east

Total of funds

Current assets

Total

Analysis of net assets between funds – prior period

Tangible fixed assets
Current assets
Creditors due within one year
Total

Statement of funds – prior year
Balance at
1 April 2018

Income £

Expenditure

Transfers
in/out

Balance at
31 March 2019

£

£

£

£

£

75,226

585,858

(506,949)

-

127,635

Education

34,403

214,480

(244,866)

-

4,017

Movement building

26,612

101,014

(183,726)

63,704

7,604

Community

7,995

78,694

(47,985)

(38,704)

-

Middle east

(12,525)

47,113

(36,103)

1,500

(15)

56,485

441,301

(512,680)

26,500

11,606

131,711

1,027,159

(1,019,629)

26,500

139,241

14. Reconciliation of net movement in funds to net cash flow from operating activities
2020

2019

£

£

(43,986)

7,530

Depreciation charges

1,887

2,298

Investment income

(150)

(136)

Increase in debtors

(15,769)

(14,460)

Increase in creditors

100,130

268

42,112

(4,500)

2020

2019

£

£

Cash at bank and in hand

356,955

314,693

Total cash and cash equivalents

356,955

314,693

Unrestricted funds
Unrestricted
funds
Restricted funds

Total of funds

Net income for the period (as per
Statement of Financial Activities)
Adjustment for:

15. Analysis of cash and cash equivalents
Movement building and Community are now regarded
as one department.
Education and Middle East are now regarded as one department.

The Movement Building fund covers our universities work including
a national leadership programme where students collaborate to
create real social change while being mentored by MPs.

The Education fund represents: workshops, school linking and
training to help young people (and their teachers) handle different
or controversial topics, learn dialogue skills, and to understand
how people live their faiths or beliefs.
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