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Inter Faith Week Interns — Remote

Inter Faith Week is an annual initiative held each November that has been running in
England since 2009. It aims to strengthen interfaith relations, increase awareness of the
diversity and contributions of faith communities across the UK, and foster understanding
between people of different religious and non-religious beliefs.

In 2026, Inter Faith Week delivery is being delivered by the Faith & Belief Forum and
United Religions Initiative UK, and a National Steering Group made up of several regional
and national interfaith organisations.

Following the success for the 2025 internship programme, we are pleased to be offering
two paid internships to support the delivery of this year's Inter Faith Week.

This is an exciting opportunity to contribute to the development of Inter Faith Week
while gaining hands-on experience in the charity sector, particularly in interfaith work,
community engagement, and event and project coordination.

Feedback from 2025 interns:

“What I’ve most enjoyed about working on “l developed a lot of transferable skills during
Inter Faith Week is seeing interfaith work in my time which | know will be invaluable in
action. Inter Faith Week was something | had whatever role/sector | go into following this
never experienced before, even as a member role, most importantly building relationships
of the public, so being part of it as staff felt with others and feeling confident leading with
genuinely exciting and meaningful.” honesty and authenticity.”

“The whole team has been really lovely and “Being able to attend IFW events and meet so
supportive. They've really helped with many different people and learn about new

supporting me on tasks and pushing me out of faiths was also great and really broadened my
my comfort zone with new tasks that taught knowledge and understanding of faith and

me a lot of new things.” belief in a really unique way.”




The appointed interns will be trained and managed by the Project Manager (Sophie
Mitchell) and will work closely with the Working Group Leads (Sarah March, Warwick
Hawkins and Stuart Diamond) to support the coordination, administration and
communications for IFW 2026.

The role offers valuable skill development, training and development opportunities, and
a chance to make a real impact on communities work across England, by amplifying and
celebrating the voices and work of young people and grassroots interfaith work around
the country.

This is a fantastic role for a highly organised and proactive individual, who is early in
their career and has a passion for supporting interfaith work in the UK.

Time Commitment and Working Hours

¢ Fixed-term internship contract for 6 months, starting with an induction on 4-6
August 2026 and ending in January 2027

¢ Part-time internship contract, working 2.5 days per week (working pattern to be
agreed with line manager)

¢ Internship paid at the Real Living Wage (£14.80 in London and £13.45 anywhere
else in the UK). For the 6-month internship period, this equates to a gross salary
of £7,215 in London or £6,556.88 anywhere else in the UK (before Tax and NIC
deductions)

¢ Interns will primarily work remotely, without a central office

e Interns are expected to undertake occasional work during evenings and
weekends, especially for events during Inter Faith Week (overtime can be claimed
back through Time Off in Lieu)

¢ Interns are expected to undertake occasional travel around the UK, especially
for events during Inter Faith Week (expenses will be paid)

Job Description

All activities will be undertaken in collaboration with the Project Manager and Working
Group Leads.

Events/Project Support
e Providing administrative support to the Project Manager, NSG and YAP



Assisting with various administrative and logistical tasks (e.g. scheduling
meetings, creating Eventbrite forms, arranging speakers and performers, and
updating databases)

Editing and updating websites

Managing submissions on IFW website and IFW4Schools website

Responding to enquiries and signposting support

Supporting the development of resources

Developing and publishing youth-focused social media campaign (e.g. podcast,
social media posts, flyers, short videos)

Planning and delivering one youth-led panel event during IFW (e.g. workshop,
panel discussion)

Providing on-the-day support at events leading up to and during IFW (including
helping with setup, registration, and coordination)

Supporting post-IFW administration and follow-up (including debriefs, capturing
case studies and measuring impact)

General

Support F&BF’s aims and contribute to a positive, inclusive working
environment, including upholding our values of inclusion, fairness and a
commitment to diversity and justice in all tasks

Suggest ideas for improving work and strengthening relationships with faith
groups and community partners

Person Specification

Inter Faith Week involves many moving parts, so the role calls for someone who is very
organised and efficient, who can pick up new tasks quickly, adapt to changing
circumstances, and prioritise effectively — all the while communicating proactively with

team members. A calm approach and a positive, ‘can-do’ attitude will be essential.

Essential

Excellent organisation and prioritisation skills — able to manage time, tasks, and
work independently, completing tasks and initiating next steps efficiently and in
line with expectations

Excellent communication skills — clear, confident, and supportive to people from
all backgrounds

Team player — collaborative, flexible, and proactive

Confident with digital tools including Microsoft Office (Word, Excel, SharePoint,
Outlook, Teams), Zoom, Canva, and social media



Desirable

e Experience of event or project management
e Understanding of safeguarding and creating inclusive spaces
e Knowledge of community, faith, or interfaith work

Benefits include

e Training, mentorship and support to help kickstart your career

e Flexibility around working hours and schedule

e Opportunity to work mainly remotely from home

e 25days annual leave (pro rata)

e 2 days paid volunteer leave (pro rata)

e Interfaith and intercultural learning opportunities

e Regular support and coaching to help develop your skills

e Access tointernal learning sessions on topics relevant to our sector

Who We Encourage to Apply

We value sensitivity to the issues at the heart of our work and a strong commitment to
The Faith & Belief Forum’s goals. We particularly encourage applicants from a diversity
of faith, belief and cultural perspectives, as it's important to us that our staff team
represents the diverse backgrounds of the communities that we work with.

We are committed to creating opportunities for young people to enter interfaith work and
to supporting the next generation of interfaith leaders. This internship is particularly
suited to those at an early stage in their careers.

We will prioritise applicants based outside London, especially those based in the South
West, North West and North East.

We will prioritise applicants who can attend events during Inter Faith Week, between
Sunday 8 November to Sunday 15 November.

Non-native speakers are expected to speak at the B2 language level. Applicants may be
asked to complete a language test as part of the recruitment process.

Unfortunately, we can only consider applications from individuals who have the right
to work in the UK, as we are unable to offer visa sponsorship.




How To Apply

If you are ready to apply for this internship position, please complete the application form

on our website. As part of the form, you'll be asked to upload your CV and a cover letter. In

your cover letter, please answer the following:

Inter Faith Week brings together people of all faiths and beliefs, both religious
and non-religious. What do you think could be gained in your community, orin
society more broadly, by building deeper interfaith relations? What motivates you
to engage in this work?

The Bursting the Bubble Report highlights the need to reach beyond those in the
‘interfaith bubble’ who are already involved in and committed to interfaith work.
What ideas do you have for ‘bursting the bubble’ and reaching new audiences?

What is an example of local community or interfaith project that inspires you?
What did/do they do really well? Think about social movements, charities,
grassroots projects in your local area, faith-based initiatives, and anything else
that resonates with you.

Here are some tips to make your cover letter stand out:

Use your cover letter to bring your experience to life: Go beyond your CV by
explaining what you did, how well you did it, and why you’re a strong fit for the
role.

Address the person specification clearly: Don’t just state qualities,

but demonstrate them with specific, real examples from work, study, or wider
life.

Show transferable skills if you lack direct interfaith experience: Use relevant
examples from other contexts to evidence your ability to meet the role’s
requirements.

Use Al tools carefully: They can help you draft, but make sure your final
application is personalised, specific to this role, and reflects your own voice. We
will disqualify candidates if we suspect that they have used an Al tool during the
interview stage.

The application form will close at midday on Wednesday 8 July. Interviews will be

held in mid July.

If you have any questions before applying to the internship, please email us on

recruitment@faithbeliefforum.org


https://faithbeliefforum.org/report/report-inter-faith-week-consultation/
mailto:recruitment@faithbeliefforum.org
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